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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV........ 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V......6. 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
~ Wisconsin 


New York, NY 
212-944-3435 


John M. Chavez 
Room 1700 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Chester Fultz 

Room 3580 

1515 Broadway 

10036 


John P. Hord 
Room 2460 
3535 Market Street 


aS eoea ae PA 19104 


Dan Fuqua 
Room 317 


1371 Peachtree St., N.®. 


Atlanta, GA 30367 


| 404-347-4495 


John D. Mellott 
Room 674 
230 S. Dearborn Street 


Chicago, IL 60604 
31238 3..6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII...... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX.....eeeees 


Arizona 
California 
Hawaii 
Nevada 


Region X...... 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Sherrie Moran 
Room 724 

555 Griffin St. 
Dallas, TX 75202 


214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas ay. MO 64106 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-844-4235 


Joe B. Kirkbride 


Room 11003 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 
415-556-3423 


Mike Shimizu 

Room 3 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 





Week of May 26, 1986 
BLACKS, OTHERS PARTICIPATE IN NEW JERSEY REEMPLOYMENT PROJECT 


WASHINGTON -- Secretary of Labor William E. Brock announced that the 
New Jersey Unemployment Insurance (UI) Reemployment Demonstration Project 
began enrolling participants oni May 19, 1986. The project will enroll 
approximately 10,000 UI claimants, many who are black, over a one year period. 


This project is designed to test UI's ability to identify future 
exhaustees early in the claims process and three types of reemployment 
assistance that are not now provided to recipients on a regular basis: 


o Job search assistance (JSA) 
o JSA plus training and relocation 
o JSA plus a cash bonus after reemployment 


In addition, all participants will receive testing, assessment and 
counseling services. 


"Changes in the labor market and an ever increasing need to better 
utilize our resources, have raised the question of whether roles other than 
the traditional one might be appropriate," Secretary Brock said. "I believe 
the best approach to finding more creative ways to speed a return to work of 
dislocated workers before they exhaust their UI benefits lies in carefully 
designed demonstration projects.” 


The services will be offered to randomly selected UI claimants who are 
served by ten New Jersey offices: Burlington, Butler, Bloomfield, Elizabeth, 
Hackensack, Jersey City, Newark, Paterson, Perth Amboy and Woodbury. 


The project is being operated under a cooperative agreement between the 
U.S. Department of Labor and New Jersey Department of Labor. It has the 
cooperation of several New Jersey agencies, including the Unemployment 
Insurance (UI), Employment Service (ES) and Job Training Partnership Act 
(JTPA) programs. 
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B Ww SEARCHING FOR N s 


WASHINGTON -- Joyce Mitchell is an ambitious, energetic black woman 
who’s constantly searching for new challenges on the job or in her volunteer 
duties as an equal employment opportunity (EEO) counselor at the U.S. 
Department of Labor here. 


Mitchell said she never stops searching for opportunities that will 
enhance her professional development. "I°m on a constant lookout for new 
challenges on the job and in my work as an EEO counselor," she said. 


Since becoming an EEO counselor in 1981, Mitchell admits that the 
challenges have been “extensive." 


Mitchell works in the department’s Office of the Solicitor and is the 
division secretary for the associate solicitor for civil rights. 


Earlier this year, she received the Secretary of Labor’s Equal Opportunity 
Award for her “outstanding" work in helping to resolve several EEO cases. 


"I try very hard to resolve cases," Mitchell said, "I attempt to negotiate 
an informal settlement with involved parties on all assigned complaints." 


She admits that many times her meetings with an employee are nothing more 
than a sounding board for individuals who want to release their frustrations. 


"Then there are times when people just need suggestions and guidelines, 
because they are not informed about their rights or the procedures necessary to 
initiate a possible EEO complaint," Mitchell said. 


In many cases, Mitchell finds that better communication between the 
employee and the manager is the answer to the problem. 


For an EEO counselor, Mitchell said it’s important to know the rules and 
regulations, and your limitations. "You cannot mislead the employee into 
believing that you are a Godsend," she said. 


Mitchell said that EEO counseling does not always bring about the results 
the employee desires but "the (EEO) system works." 


Mitchell began her federal career with the Labor Department in 1967, after 
graduating from high school. 


She is currently enrolled in a paralegal program at the University of 
Maryland. 
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PRODUCER PRICE INDEXES--APRIL 1986 


WASHINGTON -- The Producer Price Index for Finished Goods 
declined 0.6 percent on a seasonally adjusted basis from March 
to April, the Bureau of Labor Statistics of the U.S. Department 
of Labor reported. 


The April drop was the fourth consecutive substantial 
monthly decrease, but was considerably smaller than those of 
the 2 preceding months. Prices received by producers of 
intermediate goods fell 1.0 percent in April, after declining 
even more in both February and March. Crude material prices 
dropped 3.6 percent, less than in February, but more than in 
March. 


Further sharp decreases in energy prices were the principal reason 
behind the fall in the Finished Goods Price Index again in April. Changes 
in food prices were large but mixed, resulting in a small net increase in 
the index for finished consumer foods. In general, prices for other kinds 
of finished goods moved upward moderately. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods fell 0.4 percent in April to 2€6.9 (1967=100). Over the year from 
April 1985 to April 1986, the Finished Goods Price Index was down 2.] 
percent. During the same period, consumer food prices edged up 0.1] 
percent, the index for energy goods plunged 28.5 percent, and finished 
goods other than foods and energy increased 2.2 percent. The index for 
intermediate goods dropped 3.9 percent in the 12 months ended in April 
1986, and crude material prices decreased 12.3 percent. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Of the 49.7 million women in the civilian labor force in 1984, 2.8 
million were of Hispanic origin, according to’"Women of Hispanic Origin 
in the United States Labor Force," a publication of the Women's Bureau of 
the U.S. Department of Labor. 


ttt 


In 1985, about 905,000 Hispanic families were maintained by women. 
More than half of these families had incomes in 1984 which placed them 
below the U.S. poverty level, compared with 35 percent of all families 
maintained by women, according to "Women of Hispanic Origin in the United 
States Labor Force," a publication of the Women's Bureau of the U.S. 
Department of Labor. 


### 


In March 1985, the median age of Hispanic women in the U.S. was 34.4 
years, compared with 40.2 years for all women in the general population, 
according to “Women of Hispanic Origin in the United States Labor Force," 
a publication of the Women's Bureau of the U.S. Dep*=rtment of Labor. 
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